Introduction
• Side benefit of a larger fatigue study Yet more:
• Rosters were key -ranged from:
• Each employee having a specific job and responsibility, with a monthly roster LINCOLN UNIVERSITY responsibility, with a monthly roster • To a system where each employee was given responsibility for a part of the farm for a period of time, before being moved on to another part of the farm, to give overall mastery
Career paths
• Providing a clear career path to employees was important • Career paths differed from employer to 
